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Healthy School Review (3rd or Subsequent Progress Review)

The Healthy School Review must be completed every two years in order to retain Newcastle Healthy School Status. The Review must be completed by a team of people with responsibility for health and wellbeing (or equivalent) as indicated below.  Before submission it must be approved by a number of people indicated on the chart below with an asterisk*. These people may or may not be a member of the current health and wellbeing group, as listed on the right hand side of the chart below.

This review can contribute to evidence for the Ofsted judgement for ‘Personal Development, Behaviour and Welfare’.
Instructions for completion are found overleaf and differ slightly for those schools actively involved in the Healthy School Plus programme. Please refer to the instructions before completing the Review. 

We confirm that we are maintaining the foundation of Healthy Schools and understand that we could be required to participate in a Healthy School moderation quality assurance visit.

	School Details
	Health and Wellbeing Group (or equivalent)

	School name
	St Johns Primary
	Name of Group Member
	Position

	Healthy School Coordinator
	Debbie Ranson
	Debbie Ranson 
	HLTA (Healthy Schools/PSHE)

	Email address
	debsranson@sky.com
	Mrs Tracey Caffrey
	Headteacher

	Head teacher *
	Mrs Tracey Caffrey
	Mr Daniel Nelson
	Deputy Headteacher/PE 

Co-ordinator

	Governor *
	Mrs Susan Lishman
	Mrs Susan Lishman
	PSA

	Pupil representative *
	Change for Life Mini Champs
	Miss Lynne Milburn
	Lunchtime Supervisor/Change for Life Champion

	Parent representative *
	Parent Champions x 2
	Miss Julie Watson
	TA/Change for life Champion

	Date of Previous Review 
	02/11/2014
	Mini champions (C4L)
	Pupils 

	
	
	Date of New Submission
	


Healthy School Whole School Progress Review Instructions
The Healthy School review process needs to be undertaken in one of two ways, according to the school’s involvement in the Healthy School Plus progression programme.  Please ensure that you follow the correct set of instructions which follow accordingly.

Purpose of the Review
This template is a self assessment tool for you to celebrate what is working well and identify any new areas you need to take some action on.   The Review provides a quality framework which enables schools to continuously improve and demonstrate their health promoting practice. It asks;

· How are we doing?

· What evidence do we have?

· What will we do next?

· What is going well?

It must be completed by a team of people with responsibility for health and wellbeing, named on the front page e.g. PSHE (Healthy School Coordinator, Public Health School Nurse, Physical Activity Coordinator, SENCO, Wellbeing Manager, SLT, governor, parent representatives, pastoral staff, school food lead. Please ensure that the names given on the front page are up to date.
The review is organised under ten headings: 

1. Leadership, management and managing change

2. Policy development

3. Learning and teaching, curriculum planning and resourcing

4. School culture and environment

5. Giving children and young people a voice

6. Provision of support services for children and young people

7. Staff continuing professional development (CPD) needs, health and wellbeing

8. Partnerships with parents/carers and local communities

9. Assessing, recording and reporting the achievement of children and young people.

10.  Achievements and plans for the future

Instructions for Completion
For Those Schools Not Actively Engaged in Healthy School Plus

1. Schools are asked to work through the ‘essential criteria’ checklist for each section (left hand column), ensuring evidence identified in the last review is still in place and identifying what, if anything, needs to be developed further (last column). The evidence must be current.
2. In the ‘evidence identified’ column please update as necessary using a different colour of font (not black or dark blue) and add any new examples of good practice from  your school that you wish to highlight (please keep this brief; bullet-pointed notes will do). 
3. In the ‘new actions identified’ column please identify any new area(s) you feel need more work or where practice has slipped since last gaining Healthy School Status using another colour of font. The notes recorded will then form the basis of a simple action plan for future activity given in Section 10. Please note that it is not necessary to identify an action for every single criteria.
4. All the essential criteria must be met before submission of the Progress Review.  
5. Please ensure that the Head approves the completed review. It should be submitted before the deadline given to the school (i.e. 2 years after the last submission) and emailed to health.improvement@newcastle.gov.uk Hard copies cannot be accepted.
6. Please note that by submitting the Review all schools in this category understand that they will be required to participate in a good practice moderation visit within the two year period of submission, as part of the Healthy School Programme quality assurance process.  

NB: Any text highlighted are new requirements which schools must consider and evidence
For Those Schools Actively Engaged in the Healthy School Plus Programme 

This is defined as those schools that have made a full commitment to the programme and are working through the Healthy School Plus cycle.

1. Read through the Review document to check the “essential criteria” are still being met. Update only the new areas highlighted, plus Sections 2.1, 7.1 and the whole of Section 10, where indicated. There is no need to update all of the other sections of the Review document unless you there have been any major changes since the last submission or you wish to amend it. Any updates should be completed using a using a different colour of font
2. The Head must then sign the ‘Declaration’ given at the end of the document that the school has maintained its previous health promoting practice and continues to maintain the quality standards identified in the Healthy School review.

3. The Review should be submitted before the deadline given to the school (i.e. 2 years after the last submission) and emailed to health.improvement@newcastle.gov.uk Hard copies cannot be accepted.
4. Please note that by submitting the Review all schools in this category understand that 10% will be required to participate in a good practice moderation visit within the two year period of submission, as part of the Healthy School Programme quality assurance process.  
Contacts for Further Information

If you have any queries about the Healthy School Review process please contact either;

Judith.macmorran@newcastle.gov.uk Telephone 211 5509


Roz.rigby@newcastle.gov.uk Telephone 211 5573
Health Improvement Practitioners

Public Health Team 

Newcastle City Council

1. Leadership, management and managing change
1.1 - How does your school provide the leadership to create a positive environment that promotes health and wellbeing?

	Essential Criteria Checklist
	( /X
	Evidence identified.  Update as appropriate in another colour
	New Actions Identified

	A clear mission statement is in place which includes a commitment to wellbeing
	(
	e.g. ‘to develop the whole person spiritually, intellectually, academically, morally, emotionally, physically and socially’.  
	

	The ethos promotes a happy, secure and stimulating environment in which all members are valued and health and wellbeing are promoted.
	(
	
	

	The school prospectus refers to the schools commitment to health and wellbeing.
	(
	e.g. to foster, through example, a sense of justice, tolerance and respect for other people and their environment 
	

	Governors responsible for Healthy Schools/PSHE education / are very supportive.  
	(
	Governors play a key role in school development in relation to emotional and physical health and well-being
	

	Leadership – the Head teacher and senior management team include work to promote health and wellbeing in all areas of school life.
	(
	School Development Plan and annual curriculum review documents.
	

	A statement about PSHE is included on the school website

	(
	Section entitled ‘Our vision and values’
	


1.2 - Who are the lead members of staff responsible for aspects of health and wellbeing at school? 
	Essential Criteria Checklist
	( /X
	Name
	New Actions Identified

	PSH(C)E Education
	(
	Mrs Debbie Ranson 
	

	Healthy Eating
	(
	Mrs Debbie Ranson/Miss Julie Watson/Miss Lynn Milburn
	

	Physical Activity
	(
	Mr Daniel Nelson
	

	Emotional Health and Well-Being
	(
	Mrs Tracey Caffrey
	


2. Policy development

2.1 - What are the key health and wellbeing policies at your school? All of the policies listed below (or equivalents) must be in place before submission.
Please note: Some policies may be found within one policy. To be classed as current, policies should have been reviewed in the last three years
	Essential Criteria Policy Checklist
	Last Review Date
	Next Review Date
	Any Actions Identified

	PSH(C)E education
	November 2017
	
	

	Sex and Relationship education
	November 2017
	
	

	Drug education (including Alcohol and Tobacco)
	November 2017
	
	

	No smoking
	November 2017
	
	

	Confidentiality/Data protection
	May 2016
	
	

	Physical Activity including reference to a School Travel Plan/Modeshift Stars Award
	November 2017
	
	

	Safe to Learn/Anti Bullying, including e-safety
	November 2017
	
	

	Behaviour and Rewards
	September 2016
	
	

	Food in School
	November 2017
	
	

	Safeguarding
	September 2016
	
	


2.2 - How does your school consult people when reviewing any of these policies?

	Essential Criteria Checklist
	( /X
	Evidence identified.  Update as appropriate in another colour
	New Actions Identified

	When developing policies the school consults:
	(
	· Carry out questionnaires/ surveys with staff, pupils, parents
	

	Staff
	(
	
	

	Parents


	(
	· Policies available on school website for parents to view and comment on

· Consultation with parent / focus groups

· Newsletters inform parents of policies
	

	Governor 
	(
	
	

	Children and Young people


	(
	· Review and share appropriate policies with the School Council

· Inform pupils about policies in assemblies
	


3. Learning and teaching, curriculum planning and resourcing

3.1 – How is PSHE organised and delivered in your school? 
	Essential Criteria Checklist
	( / X
	Evidence identified.  Update as appropriate in another colour
	New Actions Identified

	A planned programme of PSHE for each Key Stage, that is explicit, comprehensive and ensures effective continuity and progression in pupils’ learning across all key stages. The programme must be written down and timetabled, or clearly identified within a cross curricular approach to show progression across all key stages, including, where appropriate, sixth form.
The PHSE programme of study is recommended www.pshe-association.org.uk
NB: The provision of enhancement/off timetable days in place of a planned programme of PSHE as described above will not meet this criteria point. These days should be regarded as additional to the planned programme.

The PSHE programme includes the following:
	(
(
	· Active learning methodologies and up-to-date resources used
· Long term and medium term plans in place in line with the new PSHE guidelines.  
· Specific topics to be covered within specific year groups where identified.
· Unless specific topic/stand-alone will be mainly taught with cross curricular approach normally during mantle sessions. *
· Action plans  have been rolled out to staff
· *Staff  identified area covered and cross reference
Programme of study is used as a ‘tracker’ to enable teachers to refer to what areas have been covered and when.  This is then handed over to the next teacher at the end of the academic year ensuring age appropriate lessons and progression are maintained.
	

	Sex and Relationship Education 
(including learning about positive relationships, grooming and exploitation as age appropriate)
	(
	· A comprehensive whole school programme across all year groups 

· Public Health School Nurse input planned into the SRE programme
· NSPCC workshops on a 2 year rota.  Whole school assembly with workshops with YR5 and YR6.
· All teaching staff (including TA’s) updated through training.

	

	Drugs, Alcohol and Tobacco 
	(
	· Planned, developmental and age appropriate programme with good links to NC Science and national guidance
· All teaching staff (including TA’s) updated through training.
· Included in new scheme of work targeting specific year groups KS1 and KS2– age appropriate.*
	

	Emotional health and wellbeing 
	(
	· SEAL or equivalent is embedded in the curriculum.
· Anti-Bullying initiatives are supported

· PSA
	

	Safe to learn / Anti Bullying
	(
	· E-safety and homophobic bullying are included in the scheme of work
	

	Personal safety 
	(
	· Accident prevention, including road safety, and stranger danger are included in the scheme of work.
	

	Healthy Eating 
	(
	· Curriculum includes opportunities to learn about different types of food in the context of balanced healthy diet.

· Curriculum covers how to plan, budget, prepare and cook meals 

· Change for Life mini champs trained and work with adult champions promoting healthy eating e.g. lunchtime swap shop.
	


3.2 - How does your school monitor and evaluate PSHE education provision to ensure the quality of learning and teaching?
	Essential Criteria Checklist
	( / X
	Evidence identified.  Update as appropriate in another colour
	New Actions Identified

	The PSHE coordinator is involved in:
	
	
	

	Monitoring planning and delivery of the PSHE curriculum


	(
	· Lesson observations

· Curriculum walks with staff
	

	Facilitating PSHE staff meeting time
	(
	
	

	Regular review and updating Schemes of Work after consultation with staff, governors, parents and pupils
	(
	· End of unit assessments

· Pupil  / staff evaluations

· Pupil Perception Surveys used to highlight strengths and weaknesses
	

	Evaluation and impact of external visitors
	(
	· Pupil interviews on content/enjoyment/outcomes of lessons
· Teacher evaluations*
· Has been readdressed with feedback forms
	


3.3 - How does your school ensure structured physical activity is available for all of your children and young people?

	Essential Criteria Checklist
	(/ X
	Evidence identified.  Update as appropriate in another colour
	New Actions Identified

	At least 2 hours per week curriculum time for physical activity for all children and young people
	(
	· Each class from Year 1- Year 6 timetable includes 2 PE lessons per week.
· Enrichment activities during Friday afternoon sessions include physical activities eg dance and team games.
	

	All primary school children must have at least 30 minutes of moderate to vigorous intensity physical activity in school each day. These structured physical activities must take place during the school day.
Secondary schools should endeavour to reduce sedentary behaviour of pupils by providing structured physical activity opportunities throughout the school day

	(
	· Structured activities available at break time

· Lunchtime supervisors / Young people  trained as play leaders 

· Young Sports Leaders programme

· Play equipment provided

· Outdoor gym equipment
· Brain gym/take ten/wake and shake/exercise breaks

	

	Extra curricular physical activities provided
	(
	· After school clubs supported by staff and outside coaches

· Area competitions, intra-school and inter-school matches, cluster events and tournaments

· Gardening club / school growing area
· Pupils are consulted on clubs
	

	Walking and cycling to school is regularly promoted throughout the school year
	(
	· Regular  promotion of walking /cycling  to school 

· Bikeability training available
· Upper key stage 2 take part in cycle proficiency including road safety awareness.
	


4. School culture and environment 

4.1 - How does your school culture and environment enable engagement of the whole school community? 
	Essential Criteria Checklist
	(/ X
	Evidence identified.  Update as appropriate in another colour
	New Actions Identified

	The school ensures that the whole school community is engaged through:
	(
	· School website regularly updated

· Links through Sure Start/Children’s Centre/Public Health School Nurse/Community Centre/church

· Signposting to support for language workshops and EAL
	

	Parents and carers meeting / communication
	(
	· Social events

· Family learning 
· Regular newsletters,  e-mail and letters for parents
	

	Regular briefings for all staff
	(
	· 
	

	Governors updates
	(
	· 
	


4.2 - How does your school environment promote health and wellbeing? 
	Essential Criteria Checklist
	( /X
	Evidence identified.  Update as appropriate in another colour
	New Actions Identified

	Safe learning and playing environment provided
	V
	· Colourful interactive displays related to PSHE 

· Quiet areas
	

	Provision of healthy food and drink compliant with the National Food and Nutrition standards for school meals and foods other than lunches 
	(
	· Monitoring of packed meals 

· Menus on display 

· Fruit tuck shop

· New menu put in place
· New school lunch system – Parents have the opportunity to view the menus and choose meals with the children at home via lunchshop website.  Children have 4 choices of main meals.  Each child has the opportunity to choose their own meal.
	

	Access to drinking water
	(
	
	

	Toilets are clean and safe and provide facilities to wash hands
	(
	
	

	Clean, tidy and attractive dining area, with menus displayed
	(
	
	

	Structures in place for children to share concerns
	(
	· Peer mediators 
· Peer mentors 
· Counselling services
	

	Provision of facilities that promote health and wellbeing
	(
	· Cycle storage

· School garden

· Outdoor gym/trim trails/playground games and equipment
	 


5. Giving children and young people a voice 

5.1 - What systems and processes are in place to ensure the views of all children and young people are reflected across all areas of school life? 
	Essential Criteria Checklist
	( /X
	Evidence identified.  Update as appropriate in another colour
	New Actions Identified

	Class / School Councils or equivalent which meet regularly and are consulted on all areas of school life and act on decisions made are in place.
	(
	· Agenda and minutes of meetings 
· CFL ‘Mini champs’

· Introduction of house captains

	

	Opportunities are regularly provided for all children and young to voice their opinions and share concerns.
	(
	· Nurture groups 

· Pupil evaluations / interviews / focus groups

· Pupils’ surveys 

· Circle time 

· Pupil  personal target setting – Assertive Mentoring
· Pupil panel for staff interviews
· House captains
	


5.2 - How does your school respond to the needs of all children and young people, including those who are less vocal and visible?

	Essential Criteria Checklist
	(/X
	Evidence identified.  Update as appropriate in another colour
	New Actions Identified

	Children and young people are taught to value and respect the views of others 
	(
	· 
	

	SENCO  / learning mentor involvement
	(
	·  
	

	Use of Individual Education Plan (IEP) / Individual Behaviour Plan (IBP) and personal targets
	(
	· Use of Assessment for Learning principles 
· Regular parent meetings to discuss/identify needs – Assertive Mentoring
	

	Use of differentiation to enable all children and young people to learn
	(
	·  Staff training including sharing best practice. 
	


5.3 - What opportunities are there for children and young people to develop responsibility, build confidence and self-esteem?

	Essential Criteria Checklist
	(/X
	Evidence identified.  Update as appropriate in another colour
	New Actions Identified

	The school enables all pupils to develop responsibility, build confidence and self esteem through:
	(
	· Activities to engage and work with less able/vulnerable pupils in small groups with outside agency support
· Nurture groups 

· PSA

· BU Group
	

	Pupils have the opportunity to play an active role in school life
	(
	· Assemblies, performances, productions

· Residential trips and visits

· Representing the school at events 
· The House Captains meet every four weeks with the Headteacher and Deputy Head to discuss issues affecting the children such as attendance and punctuality, school clubs, behaviour etc. 
	

	School reward systems
	(
	· Celebration assemblies

· Attendance awards

· Class dojos

· House points system
	

	Pupil roles and responsibilities
	(
	· Peer mediation 
	


6. Provision of support services for children and young people 
6.1 - Does your school have arrangements in place to support children and young people facing challenging circumstances?
	Essential Criteria Checklist: Identified Group
	( /X
	New Actions Identified

	English as an Additional Language (EAL)
	(
	

	Pupils with repeated absence/attendance issues
	(
	

	Gifted and Talented
	(
	

	Pupils who have been bullied/are bullying others
	(
	

	Looked After Children
	(
	

	Pupils with special circumstances  (bereavement, divorce, separation)
	(
	

	SEN (learning/physical/behavioural
	(
	

	Pupils entitled to a free school meal
	(
	

	Young Carers
	(
	

	LGBT: Lesbian, Gay, Bisexual, Transgender
	x
	


6.2 - What arrangements are in place to refer children and young people to specialist services that can give professional advice?

	Essential Criteria Checklist: 
	( / X
	Evidence identified.  Update as appropriate in another colour
	New Actions Identified

	Sex and Relationships including female genital mutilation (FGM), child sexual exploitation (CSE)
	(
	· Public Health School Nurse drop-in sessions 

· C card outlets

· Sign posting to local planning services
· Full staff (including TA’s) training so all aware of ‘warning signs’ and procedure to follow.

	

	Loss and Bereavement
	(
	· Advice/guidance/counselling for parents and pupils given in individual circumstances
· All staff made aware of any pupil /staff/families affected by bereavement.
	

	Mental Health
	(
	· Referral to specialist services such as CAMHS , Educational Psychologist, PHN and Counselling  services
	

	Drugs (including alcohol and drugs)
	(
	· Referral to specialist  drug and alcohol  services 

· Learning Mentor 

· Signposting to Stop Smoking Service
	

	Overweight and very overweight
	(
	· Referral to local weight management services/school nurse
	

	Radicalisation and extremism
	(
	· Full staff (including TA’s) training  so all aware of ‘warning signs’ and procedure to follow
	


7. Staff continuing professional development (CPD) needs, health and wellbeing

7.1 - What continuing professional development (CPD) opportunities, relevant to health and wellbeing, have your staff accessed in the last year?
	Essential Criteria Checklist: 
	(/ X
	List of relevant CPD completed in the last year
	New Actions Identified

	Staff have attended CPD (courses and meetings as relevant) opportunities related to health and wellbeing:
	(
	· 
	


7.2 - How does your school encourage staff to develop and maintain a healthy lifestyle to enable them to be positive role models?

	Essential Criteria Checklist: 
	( /X
	Evidence identified.  Update as appropriate in another colour
	New Actions Identified

	The school recognises the importance of staff health and wellbeing and encourages all staff to be positive role models through: 


	(
	· Staff health and wellbeing policy

· Information about local sporting opportunities displayed

· Staff  take part in after school and lunch time activities

· Bike racks for staff who cycle to school 

· Team Sport/Activities – modelling positive relationships

· Staff take part in  charity sporting  events
	


8. Partnerships with parents/carers and local communities

8.1 – When working with external agencies do you……? 

	Essential Criteria Checklist: 
	( /X
	New Actions Identified

	Plan the work as part of a structured programme of study?
	(
	

	Evaluate the contribution of this work to your programme of study?
	(
	

	Follow Visitors in School protocol?
	(
	


9. Assessing, recording and reporting the achievement of children and young people 
9.1 - How does your school assess and report on the progress and achievement of children and young people in subjects relevant to their health and wellbeing?

	Essential Criteria Checklist: 
	(/ X
	Evidence identified.  Update as appropriate in another colour
	New Actions Identified

	Progress and achievement is assessed and reported through:
	(
	· Pupil peer and self assessment in PSHE education lessons

· Parents/Carers Evenings 
· Assertive Mentoring
	

	End of year reports
	(
	
	

	PSHE is assessed using the same or similar structures as other subjects 
	(
	· Regular subject audits carried out to ensure what/how being taught and check progression
	


9.2 - How does your school celebrate the achievements of children and young people across all areas of school life?

	Essential Criteria Checklist: 
	( /X
	Evidence identified.  Update as appropriate in another colour
	New Actions Identified

	The school celebrates the achievements of children and young people through: please list in centre column

	(
	· Regular celebration assemblies

· Reward systems and activities

· Notes home to parents/carers for positive behaviour and/or achievement in school

· Regular newsletters / press releases highlight achievements and celebrations

· Displays, including trophies and awards 
· Weekly assemblies
· Golden book/certificate.
· Half-termly Newsletter
· Class dojo’s 

· House points
	


10. Achievements and plans for the future.
10.1.1 – Previously identified health promotion good practice which you were most proud of at the time of the last review.
	Achieving Healthy School Plus
Through the action plans set in place we have increased the number of children who eat a healthy school lunch from 58% (2012) to 71% (2014). Alongside this we also targeted the issue of less healthy packed lunches and were able to decrease the percentage from 30% (2012) to 17% (2014) with the main issue being quantity (too much - rather than quality).

We are still continuing to follow our action plans with promotion of school meals and workshops as well as the new guidelines around the packed lunches.



10.1.2 -  New good practice; please identify and briefly describe one piece of health promoting good practice that you are most proud from the last year, explaining why and the difference it has made? 
	 St John’s have recently moved away from local authority school meal provision in order to improve the quality of meals available to our children. Since the move the vast majority of our school lunches are cooked from scratch using fresh ingredients, there are no longer any packets of mixes involved in preparation. As we have a high number of children who require a halal meal, we now have a hot vegetarian option everyday rather than a sandwich or jacket potato. As a consequence, our children are eating a school meal in far higher numbers with the number of packed lunches reducing. The feedback from children is vastly improved as was the feedback from parents when we invited them to share a meal with their children. Parents were particularly impressed with the number of different types of vegetables contained in each meal.  The parents also have the option to choose their child’s meal at home via an on-line system which enables them choose something they know they’ll enjoy.



10.2.1  -  Previously identified areas for development over the last two years 
	Objectives (SMART*)
	Key Actions
	Timescales

	To review assessment techniques for PSHE.
	To review the way PSHE is assessed.  Trial different methods and as a staff decide on which is most efficient and effective and which allows co-ordinator etc to able to audit and assess progression efficiently.
	July 2016

	To increase pupils safety awareness particularly around e-safety.
	Using HRBQ as guidelines develop programme of study to incorporate teaching and learning around e-safety.

Parental involvement/workshops

Staff training. 
	July 2016




Please indicate the progress you have made on the one or two objectives given in the last review in the boxes below. (One objective only was required for those schools engaged in Healthy School Plus).

	Objective 1
	Using the PSHE programme of study as guidelines, a tracker has been developed for staff to complete and reference what/when/how it is covered including cross curricular links. The 

co-ordinator can then reference against evaluations and through termly audits can assess coverage and progression.


	Objective 2


	


10.2.2 For schools not actively engaged in Healthy School Plus – please identify two new areas for development over the next two years. 
For schools actively engaged in Healthy School Plus please identify one new generic area for development over the next two years.  This should not be related to the Healthy School Plus outcome(s).

	Objectives (SMART*)
	Key Actions
	Timescales

	To implement a half-termly ‘safety week’ for specific areas of PSHE ensuring correct level and continuous provision throughout all year groups.
	One week of every half-term will be set aside for the delivery of a specific subject/area of PSHE inc:

· Internet safety, 

· SRE including personal safety, 

· Drugs/Smoking/Alcohol 
	January 2018

	
	
	 


*Specific, Measureable, Achievable, Resourced, Time limited. 
Declaration of Head Teacher
I confirm that we have continued to maintain and improve our health promoting practice as outlined in this Review document and are committed to improving the health and wellbeing of the school community.

I understand that the school may be required to participate in a Healthy School moderation quality assurance visit.
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Head Teacher:
Date: 14th Nov 16
Please submit the completed form electronically to; 

Judith MacMorran and Roz Rigby at health.improvement@newcastle.gov.uk
Judith.macmorran@newcastle.gov.uk Telephone 211 5509





Roz.rigby@newcastle.gov.uk Telephone 211 5573
St John’s Primary School
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